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Caring covers a wide range of careers. These can be grouped as follows:

l Working with children

l Working with people who are ill or recovering from injury

l Working with people who have a physical or learning disability

l Working with people who have emotional or behavioural problems

l Working with the elderly

Here are some examples of jobs that involve caring:

l Ambulance Technician

l Care Assistant

l Home Care Assistant

l Nurse

l Nursery Assistant

l Nursery Nurse

l Nursing Auxiliary

l Paramedic

l Playworker

l Probation Officer

l Social Worker

l Youth and Community Worker

What will the job be like?
This depends very much on the type of caring involved. A carer could work in a day
centre, nursery, nursing home, and residential home or visit people in their homes.

Caring can mean working shifts, during the night or at weekends. The work may mean
helping clients to use the toilet, wash or eat. It can also involve doing laundry, housework
and shopping.

Most jobs within the care sector are looking for people with qualifications.

Skills checklist:

l A friendly, caring nature to build relationships with the patients and colleagues.

l A willingness to work unsociable hours.
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l Ability to follow health and safety procedures.

l Ability to listen to patients and their families, reassure them and explain things
clearly.

l Ability to treat each patient as an individual.

l Emotional strength to deal with distressing situations.

l Number skills, eg, taking blood pressure readings.

l Patience and tolerance to cope with demanding situations.

l Physical fitness (in most caring jobs, you'll be on your feet a lot).

l Practical skills and the ability to use various types of equipment.

l Tact and sensitivity.

Where are the jobs?
The National Health Service (NHS) claims to be the largest employer in the European
Union, but there are also private hospitals that are gradually growing in number.
Qualified nurses are in demand.

Local government social services and education departments are responsible for residential
homes for the elderly, children and those with mental and physical disabilities. There are
also an increasing number of private care organisations that could be considered.
Employment opportunities caring for older people are common, but anything to do with
childcare is very popular and so highly competitive. Voluntary work in a nursery or crèche
is a useful experience. Local authorities, private organisations and a few large employers
run these. There is currently a demand for qualified nursery nurses. All applicants for jobs
working with children and young people also have to go through a criminal records
bureau check.

Local authorities organise probation, social and youth services. They recruit staff on a
regular basis. These employees normally hold qualifications and have relevant experience.

How much will I get paid and what are the opportunities?
There will always be a need for carers. This is especially true for those interested in
working with the elderly as people live longer and the population ages, although the
trend has moved towards providing care in the community or at home rather than in
public residential institutions.

There is a national shortage of all types of nurses. In the NHS some nursing staff are
employed on short-term contracts or “bank nursing”. Private healthcare and the vacancies
in this sector are on the increase.

Examples of annual salaries are shown below:

Ambulance Technician

NHS employees are paid on a rising scale within defined pay bands, according to their
skills and responsibilities. Ambulance technicians earn around £17,000 a year, rising to
around £20,200 with experience.

Most employment is with the NHS, working for one of the ambulance services. Other
opportunities are in private ambulance services, working for private healthcare
companies.
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Care Assistant

Pay rates for care assistants vary depending on employer and duties. Care assistants earn
in the range of £12,500 - £15,500, rising to around £16,000.

Care assistants work in the National Heath Service (NHS), both in hospitals and in the
community. Other employers are private health care providers, including nursing homes.
Some care assistants are self-employed and work through an agency.

Home Care Assistant

Home care assistants earn in the range of £12,500 - £15,500 a year, rising to around
£16,000. Higher-level home carers can make around £20,000 a year.

Some employers offer flexitime working, and part-time and temporary work is also
possible.

Home care assistants work in clients' homes in the community. Employers are local authority
social work departments and private care agencies. Some care assistants are self-employed.

Nurse

NHS employees are paid on a rising scale within defined pay bands, according to their
skills and responsibilities.

Newly qualified nurses earn around £19,600, rising to around £25,500 with experience.
Nurse specialist and those with management responsibilities can earn up to £37,500 a year.

At the highest level, modern matrons can earn up to £43,335 and nurse consultants up to
£39,000 -£62,500 depending on responsibilities.

Nurses work a basic 37.5 hour week.  Shift work is usual.

Some employers offer flexitime working, overtime is common.

Most nurses work in the NHS (in hospitals and in the community).

Other employers include the armed forces, schools, colleges and universities, private health
care providers, the prison service and some private companies.

Nursery Nurse

Salaries for nursery nurses vary depending on whether they work in the private sector or
in local authority nurseries. Salaries are in the range of around £11,500 - £20,000.

Nursery managers can earn around £21,000 - £30,000 a year.

Higher rates apply in nurseries with over 15 places. Highest earners are officers-in-charge,
in nurseries with over 50 places. They earn around £27,000 - £30,000 a year.

Nursery nurses normally work between 35 and 40 hours a week. Many nurseries open at
9.00 am and close at 3.00 pm. However, the planning and preparation of work mean that
nurses start earlier and leave later than the children.

Nurses often benefit from school holidays, and weekend work is not usually involved.
There are part-time and job share opportunities.

Nursery nurses work throughout the UK, in nursery, infant or special schools, day nurseries
and family centres, hospitals, or crèches.
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Paramedic

NHS employees are paid on a rising scale within defined pay bands, according to their
skills and responsibilities. Ambulance paramedics earn around £19,600 a year, rising to
around £32,000 with experience.

Most employment is with the NHS, working for one of the ambulance services. Other
opportunities are in private ambulance services.

Playworker

Pay rates for playworkers vary. Playworkers in local authorities earn in the range of
£13,000 - £15,000 a year. In the NHS, salaries are around £17,000 for play specialists, rising
to around £20,000 - £25,500 for team leaders and up to £32,000 for team managers. In
the private sector, hourly rates for sessional playworkers are around £5.70 - £11.20 per
hour, and up to £22.00 for supervisors.

Working hours for playworkers vary. Full-time playworkers work 35-39 hours a week. In
the NHS they also work weekends on a rota basis. Other employers require 'out-of-school
hours' working. Part-time and temporary jobs are also available.

Local authorities employ around 1,700 playworkers throughout the country to work in
play centres, play buses, summer schemes, adventure playgrounds, community projects
and after-school clubs.

In the NHS, playworkers are known as hospital play specialists. Children's hospitals have
large play departments employing up to 40 hospital play specialists each. In general
hospitals small teams of play staff work in different areas of the hospital. There are also
opportunities in the private sector, and opportunities to work as a voluntary playworker.

Probation Officer

Probation officers are paid on a rising scale, within pay bands. Trainee probation officers
earn around £17,000 a year. Main grade probation officers earn £26,500 - £34,000 a year,
and senior probation officers earn around £36,000 a year.

Probation officers usually work 37.5 hours per week. You may need to work some
evenings, nights and weekends, usually on a rota.

Probation officers work in prisons, courts, hostels and day centres throughout the country.
The Probation Service currently employs around 21,000 frontline and support staff.

Social Worker

Social workers earn in the range of £18,000 - £21,000, rising to £26,500 - £30,500. Higher
earners (team leader and management roles) can make around £35,000 - £41,000 a year.

Local authorities employ most social workers in the social work section of their social
services departments. Field social workers are often part of specialist teams, for example,
specialising in child protection, elderly people, mental health problems or carers in the
community.

Local authorities employ most medical social workers in hospitals, although they can also
be found in health care centres, general practices and outpatient or special clinics.

Some voluntary and charitable organisations also employ social workers (in paid
positions), supporting and enabling the most disadvantaged groups in the community.
Large organisations like the National Society for the Prevention of Cruelty to Children
(NSPCC) and Barnardos employ qualified social workers.
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Youth & Community Worker

Pay rates for youth workers vary depending on the duties of the post.

Youth workers earn in the range of £15,500 - £19,000 a year, rising to £22,000 - £26,000.
Higher earners can make around £29,000 a year.

Full-time youth workers typically work around 40 hours, Monday to Friday. You may have
some early starts or late finishes, and you may work on a rota basis with other team
members to cover nights and weekends.

Local authority children and young people departments are the main employers of youth
workers. Other employers include voluntary and charitable organisations. Youth workers
often work on short-term projects, so many posts are temporary - often lasting six months
to two years; part-time posts are also often available.

Apprenticeships/National Vocational Qualifications/Work based Learning.
Few opportunities exist to train in this locally. Some organisations recruit young people
over 17 into apprenticeships for care with the elderly, but the majority of these
opportunities are for the 18+.

Those interested in nursery nursing are advised to go to college for a full-time course as
the vast majority of employers require recruits to have already undertaken training.

Apprenticeships/Advanced Apprenticeships – Employer Led

Some employers will employ young people on an apprenticeship programme, however
this is a competitive area.  Apprenticeships (NVQ Level 2) is the starting point for most
young people. Achievement of Level 2 enables progression to Advanced Apprenticeships
(Level 3).  Apprenticeships are ‘Employer Led’ and therefore the trainee is employed and
will be paid a wage.  Apprenticeships last between 2-3 years depending on the person’s
progress.

Apprenticeships – Programme Led

Sometimes ‘Employer Led’ apprenticeships are not immediately available therefore it may
be possible to start training in an off-the-job setting where the person will undertake job
skills and training prior to moving onto employment and an Employer Led Apprenticeship.

Locally there are few opportunities available in this area of work via this route.
Competition is fierce and GCSEs in English, mathematics and art are preferred.  Both
Apprenticeships & Advanced Apprenticeships are available in small numbers. All are either
employed or paid a training allowance. There is no NVQ Level 1 available locally in this
area of work.

For further information look in the Apprenticeships Handbook,
and ask your Personal Adviser for details of vacancies and how to apply.

Full Time Education & Training
Nurse Training

Candidates must be at least 171/2 years old before starting training. The minimum educa-
tional requirements for nursing are five GCSEs at grade A-C or equivalent qualifications
acceptable in the UK. Individual institutions may set their own entry requirements for
their programmes which may be above the minimum passes in specific subjects or grades.
Applications for nursing must be made through the UCAS applications system. Financial
assistance may be available with an NHS Student Bursaries.
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Social Work

To train as a professional social worker you will need a degree in Social Work. This is
offered at many other institutions throughout the country, including the Lincoln
University (Hull Campus) and the University of Hull. Most courses expect applicants to
have had relevant practical experience. Financial assistance may be available from the
General Social Care Council.

‘Advanced Level’ Study

For Advanced level study you will need to achieve at least 4 – 5 GCSEs at grades A-C. ‘A’
levels are available at some schools and colleges and are a route to professional careers in
caring and health. Universities may also require specific GCSEs such as English or Maths
and certain ‘A’ level subjects.

For details of recommended subjects and expected grades please check with your Personal
Adviser as they vary according to particular jobs.

Vocational Courses

Vocational courses can also be used to go to Higher Education (foundation degrees,
HNDs, diplomas & degrees). In the case of Vocational ‘A’ level, BTEC / Edexcel National
Diplomas, it may be desirable to take additional units or an ‘A’ level.
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Criminal Records Bureau Check
For all of the following courses, you will need to undergo a Criminal Records Bureau
(CRB) check before you can attend the course. You may have to pay for this CRB check.

There are two CRB checks Standard Disclosure (cost £31) and 
Enhanced Disclosure (cost £36) (costs as at April 09).

Which one you will have to undergo will depend on the course you wish to enrol on.

Below are the definitions of the Checks taken from the CRB website:

Standard Disclosure

This is primarily available to anyone involved in working with children or vulnerable
adults, as well as certain other occupations and entry into professions as specified in
the Exceptions Order to the Rehabilitation of Offenders Act (ROA) 1974.  Standard
Disclosures show current and spent convictions, cautions, reprimands and warnings
held on the Police National Computer.  If the post involves working with children or
vulnerable adults, the following may also be searched:

l Protection of Children Act (POCA) List

l Protection of Vulnerable Adults (POVA) List

l Information that is held under Section 142 of the Education Act 2002 (formerly
known as List 99)

Enhanced Disclosure

This is the highest level of check available to anyone involved in regularly caring for,
training, supervising or being in sole charge of children or vulnerable adults.  It is
also available in certain licensing purposes and judicial appointments.  Enhanced
Disclosures contain the same information as the Standard Disclosure but with the
addition of any relevant and proportionate information held by the local police
forces.

The CRB recognises that the Standard and Enhanced Disclosure information can be
extremely sensitive and personal, therefore it has published a Code of Practice and
employers’ guidance for recipients of Disclosures to ensure they are handled fairly
and used properly.

A copy of the Standard or Enhanced Disclosure will be sent out to the applicant as
well as the Registered Body.

More information about the CRB check is available at:

www.crb.gov.uk
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Course Where?
How

Long?
Entry Requirements

CACHE Entry Level Certificate
in Preparation for Childcare

Bishop
Burton
College

1 year Successful informal interview
and references. A successful
police check (CRB)

CACHE Diploma in Childcare
and Education

Bishop
Burton
College

2 years Successful informal
interview, references and a
clear CRB check plus 4 GCSEs
at grades A-C

CACHE Foundation Award
for Caring for Children

Bishop
Burton
College

1 year Successful informal interview
and references. A successful
police check (CRB)

CACHE Level 2: Award/
Certificate/Diploma in
Childcare and Education

Bishop
Burton
College

1 year Successful informal interview,
references and a satisfactory
CRB check plus 4 GCSEs at
grade D.

CACHE Level 3: Award/
Certificate/Diploma in
Childcare and Education

Bishop
Burton
College

2 years Successful informal interview,
references and a satisfactory
CRB check plus 4 GCSEs at
grade A - C.

BTEC First Diploma in Health
& Social Care Level 2 (Cadet
Scheme)

East Riding
College
Beverley

Bridlington

1 year
Part-time

3 GCSEs at grade D.
Satisfactory Record of
Achievement/References.  A
genuine interest in Health &
Social Care.  Satisfactory
College Interview.

Introduction to Health &
Social Care and Early Years

East Riding
College
Beverley

Bridlington

1 year
Full-time
Part-time

There are no formal entry
requirements. All applicants
will be invited to attend an
informal interview.

BTEC National Diploma
Health & Social Care Level 3

East Riding
College
Beverley

Bridlington

2 years 4 GCSEs at grades C.
Satisfactory Record of
Achievement / References.  A
genuine interest in Health &
Social Care.  Satisfactory
College Interview.

BTEC First Diploma in
Children’s Care Learning and
Development

East Riding
College
Beverley

Bridlington

1 year 3 GCSE at grades D.
Satisfactory Record of
Achievement/References. All
applicants will be invited to
attend an informal interview.

Caring Course Information
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Course Where?
How

Long?
Entry Requirements

BTEC National Certificate or
Diploma in Children’s Care
Learning and Development

East Riding
College
Beverley

Bridlington

2 years 5 GCSEs at grade A - C.
(Diploma Course), 4 GCSEs at
grades A - C (Certificate
Course); including English
Language. Satisfactory Record
of Achievement/ References.
Evidence of ability to
demonstrate a commitment to
childcare. All applicants will
be invited to attend an
informal interview.

OCR National Certificate in
Health & Social Care (Level 2)

Franklin
College

1 year You will have achieved GCSE
results mainly at grades D and
E.  You do not need to have
already studied Health and
Social Care

CACHE Foundation Award in
Caring for Children

Goole
College

1 year 2 GCSEs at grade E.
A satisfactory reference, which
identifies the candidate as
having a mature and
responsible attitude, and a
clear CRB check.

CACHE Award/Certificate/
Diploma in Childcare and
Education Level 2

Goole
College

1 year 1 GCSE grade A - D in English
and 3 further GCSE’s at any
grade. A satisfactory
reference, which identifies the
candidate as having a mature
and responsible attitude, and
a clear CRB check.

CACHE Award/Certificate/
Diploma in Childcare and
Education Level 3

Goole
College

2 years 3 GCSE’s at grade A - C, one
of which must be English and
another academic subject. A
clear CRB check.

Foundation - Award in
Caring for Children

Grimsby
Institute

1 year Candidates are expected to
have recently attempted
GCSE'S and Achieved E/F
Grades. Students will be police
cleared to ensure suitability
for work with children (a
small charge is made for this).
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Course Where?
How

Long?
Entry Requirements

Level 3 - Diploma in
Childcare and Education

Grimsby
Institute

1 year for
the Level
3 Award
and/or

Certificate
2 years for

the
Diploma.

4 GCSE's at Grade C
including Maths and English
or Science.

Entry Level - Certificate in
Preparation for Childcare

Grimsby
Institute

1 year Whilst there is an open
access policy the co-
ordinator of the course will
need to establish that the
learner will benefit from the
course.

Introductory Diploma -
Health and Social Care

Grimsby
Institute

1 year No formal qualifications are
needed but a desire to learn
about health and social care
is essential

First Diploma - Health and
Social Care

Grimsby
Institute

1 year One GCSE at Grade C in an
academic subject and at
least another subject at
Grade D

National Certificate - Health
and Social Care (Social Care)

Grimsby
Institute

2 years Five GCSE's at grade C or
above including English or
Maths.

National Diploma - Health
and Social Care (Social Care)

Grimsby
Institute

2 years Five GCSE's at grade C or
above including English,
Maths and Science.

National Certificate - Health
and Social Care (Health
Studies)

Grimsby
Institute

2 years Five GCSE's at grade C or
above including English,
Science and Maths.

National Diploma - Health
and Social Care (Health
Studies)

Grimsby
Institute

2 years Five GCSE's at grade C or
above including English,
Maths and Science.

Level 2 - Diploma in
Childcare and Education

Grimsby
Institute

1 year 3 GCSE 'C' Grades - English
Language is essential. Other
requirements include a CRB
clearance
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Course Where?
How

Long?
Entry Requirements

BTEC First Diploma/
Certificate Health and Social
Care

Hornsea
School

1 year No specific GCSE subjects or
grades are required for this
course, though students who
have studied Health and Social
Care in the past may be at an
advantage

BTEC First Diploma in Health
and Social Care

Hull
College

1 year
(Full or

Part
Time)

A standard of literacy and
numeracy supported by a
general education equivalent
to 4 GCSEs at grades D - G. You
must complete an enhanced
CRB check and receive a clear
and suitable report. A
satisfactory reference may also
be required

BTEC Level 3 Diploma
Children’s Care Learning and
Development

Hull
College

2 years 4 GCSEs at grade C (must
include English, Maths or
Science)  A clean CRB police
check is required.

BTEC Level 3 Certificate
Children’s Care Learning and
Development

Hull
College

2 years
(part-
time)

4 GCSEs grade A - C in core
curriculum subjects.
Appropriate work experience
plus appropriate reference and
successful interviews. A clean
CRB check is required.

CACHE Award/Certificate/
Diploma in Childcare and
Education Level 2

Hull
College

1 year One GCSE grade A - C in
English and 3 other GCSE
grades A - D in core curriculum
subjects. A commitment to a
future in childcare on early
years education is essential.
Candidates must complete a
successful interview with
appropriate references. Entry
to the course will also be
subject to a clean CRB check.

CACHE Entry Preparation to
Childcare

Hull
College

2 years You do not need any
qualifications to do this course,
but you must have a successful
interview, appropriate
references and an interest in
working with young children.
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Course Where?
How

Long?
Entry Requirements

CACHE Foundation Award in
Caring for Children

Hull College 1 year A satisfactory interview is
essential. One grade D at
GCSE (preferably in English)
and 3 GCSEs D - E (including
English). Entry on to the
course will be subject to a
clean CRB check. Minimum
80% attendance is
mandatory.

Edexcel (BTEC) National
Award/Certificate/Diploma in
Health Studies

Hull College 1 year 4 GCSEs at grade A - C (must
include English, Maths and a
Science subject). You must
complete an enhance CRB
police check and receive a
clean/suitable report. 
A satisfactory reference may
also be required.

Edexcel (BTEC) Introductory
Certificate in Health and
Social Care

Hull College 1 year 2 GCSEs grades D - E (not
including English Speaking).
The course tutor/interviewing
tutor will be looking for
evidence of the applicants
ability to study at this level.
An interest and enthusiasm
for health and social care is
also an essential entry
requirement.  Completing a
enhanced CRB police check
and receiving a clear/suitable
report is necessary for all
applicants. A satisfactory
reference may also be
required.

BTEC Level 2 Certificate in
Health and Social (Social Care
Cadet Programme)

Hull College 1 year The course is accessible to
learner progressing from
BTEC Level 1 programme who
do not achieve the required
level of achievement to
progress on to BTEC First
Diploma. Learners should be
practical, have good
communication skills and a
reasonable level of literacy
and numeracy skills. Entry
onto the course will be
subject to CRB check.
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Course Where?
How

Long?
Entry Requirements

NHS Traineeship Programme Hull College 2 years This is subject to criteria
agreed with the employer
and the College for each
vocational area (Health
Service/Sciences/Medical
Administration). You must
complete an enhanced CRB
police check and receive a
clear/suitable report. You
may also need appropriate
references.

BTEC National Certificate in
Social Care

John Legott
College

2 years 4 GCSEs at grade C,
including English. Grade C in
Mathematics or a Science
subject is also recommended.

14 - 19 Diploma in Society,
Health and Development

John Legott
College

2 years 5 GCSEs at grade C,
preferably including English
and Maths

BTEC First Diploma in Health
& Social Care

North Lindsey
College

1 year 4 GCSEs, with at least 1 at
grade C and others at grades
D in academic subjects and a
satisfactory school/college
report. Learners will need to
obtain an appropriate level
of CRB Disclosure Certificate
to attend placement.

BTEC National Certificate/
Diploma in Health Studies

North Lindsey
College

2 years 4 GCSE's at grade C in
academic subjects including
Science and English or
Mathematics and a
satisfactory school/college
report. Learners will need to
obtain an appropriate level
of CRB Disclosure Certificate
to attend placement.

BTEC Introductory Diploma
in Health & Social Care

North Lindsey
College

1 year A range of GCSEs at grade
D- F with more than 1 grade
D in an academic subject and
a satisfactory school/college
report. Learners will need to
obtain an appropriate level
of CRB Disclosure Certificate
to attend placement.



Options @ 16 - Working in Caring Page 14 of 18

MI5135 03/08Updated June, 2009

Course Where?
How

Long?
Entry Requirements

BTEC National Certificate/
Diploma in Social Care

North Lindsey
College

1 Year 4 GCSEs at grade C.
All applicants must have a
satisfactory school/collage
report. Learners will need to
obtain an appropriate level
of CRB Disclosure Certificate
to attend placement.

BTEC First Diploma in Health
& Social Care

Wilberforce
College

2 years D’s & E’s at GCSE, including
at least 2 at grade D.

Child Care and Education
(CACHE Diploma)

Wilberforce
College

1 Year 5 A-C grades in a minimum
of 3 subject areas.

Child Care and Education
(CACHE Level 2 Certificate)

Wilberforce
College

2 years D’s & E’s at GCSE, including
at least two grade D.

BTEC Introductory Certificate
Health and Social Care

Wilberforce
College

1 Year Es, Fs and G grades at GCSE
Level.

BTEC National Certificate in
Health and Social Care

Wilberforce
College

2 years 4 GCSEs at grade C

BTEC First Health & Social
Care

Woldgate
College

1 Year Check with the college.

BTEC First Diploma Health &
Social Care

Wyke College 1 Year 4 GCSEs at grade D

National Certificate Level 1
in Health & Social Care

York College 1 Year If you are interested in
working in health and social
care or would like to find
out more about the wide
career options available, and
the client groups involved,
this course could be a good
starting point.

OCR National Certificate
Level 2 in Health & Social
Care

York College 1 Year 4 GCSEs D or above

National Diploma in Health
& Social Care

York College 2 years 4 GCSEs A-C
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Course Where?
How

Long?
Entry Requirements

Vocational ‘A’ Level Health
and Social Care

York College 2 years 5 GCSEs at grade C, one of
which must be either English
Language or Maths

Health and Social Care
National Extended Diploma
Level 3

York College 2 years 5 GCSEs at grade A - C,
including Maths and English.

CACHE Certificate in
Childcare and Education
(Level 2)

Yorkshire
Coast College

1 Year 3 GCSEs at grade D, 1 at C,
including English and Maths.
Suitable references. All
learners must complete a
CRB police check.

CACHE Diploma in Childcare
and Education (Level 3)

Yorkshire
Coast College

1 Year 5 GCSEs at grade C,
including Maths & English or
another level 2 qualification.
Suitable references. All
learners must complete a
CRB police check.

CACHE Foundation Award in
Caring for Children (Level 1)

Yorkshire
Coast College

1 Year You must be working at Level
Literacy and Numeracy.
Suitable references. All
learners must complete a
CRB police check.

CACHE NVQ 2 IN Children’s
Care Learning and
Development (CCLD)

Yorkshire
Coast College

1 Year No formal entry requirements.
Acceptance is subject to
satisfactory interview and 2
references. All learners must
complete a CRB police check.

BTEC First Diploma in Caring
(Level 2)

Yorkshire
Coast College

1 Year 3 GCSEs at grade D, 1 at C
including English and
suitable references. All
learners must complete a
CRB police check.

BTEC Introductory Diploma
in Health and Social Care
(Level 1)

Yorkshire
Coast College

1 Year You must be working at Level
Literacy and Numeracy.
Suitable references. All
learners must complete a
CRB police check.

BTEC National Diploma in
Care (Level 3)

Yorkshire
Coast College

1 Year 5 GCSEs at grade C, including
English & Maths. Suitable
references. All learners must
complete a CRB police check.
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Course Where?
How

Long?
Entry Requirements

CACHE NVQ 3 Certificate in
Children’s Care and
Development (CCLD)

Yorkshire
Coast College

18
months

No formal entry requirements.
Acceptance is subject to
satisfactory interview and 2
references. You must be in a
supervisory position in your
workplace. All learners must
complete a CRB police check.

CACHE Entry Level in
Preparation for Childcare

Yorkshire
Coast College

1 Year You do not need any
qualifications to do this
certificate. You will need 2
reference (one from school
and one from work
placement) and you will
need to complete a CRB
police check.

Before making any final decision or if you need help to understand this
leaflet, discuss all the options with your Personal Adviser.

For information on any of the above courses and to make an online
application go to either: 

East Riding & Hull Prospectus:

www.logonmoveon.co.uk

North Lincolnshire and North East Lincolnshire Prospectus:

www.lincs2.co.uk



British Association of Social Workers
16 Kent Street
Birmingham
B5 6RD

0121 622 3911

www.basw.co.uk

Council for Awards in Children’s Care and
Education (CACHE)
Apex House
81 Camp Road
St Albans
Herts
AL1 5HL

0845 347 2123

www.cache.org.uk

General Social Care Council
Goldings House
2 Hays Lane
London
SE1 2HB

0845 070 0630

www.gscc.org.uk

Humberside Probation Service
Headquarters
21 Flemingate
Beverley
East Riding of Yorkshire
HU17 0NP

01482 867 271

www.humberside-probation.org.uk

National Youth Agency
Eastgate House
19-23 Humberstone Road
Leicester
LE5 3GJ

0116 242 7350

www.nya.org.uk

NHS Student Bursaries
Hesketh House
200-220 Broadway
Fleetwood
Lancashire
FY7 8SS

0845 358 6655

www.nhstudentgrants.co.uk

Nursing and Midwifery Council
23 Portland Place
London
W1B 1PZ

020 7333 9333

www.nmc-uk.org

Royal College of Nursing
20 Cavendish Square
London
W1G 0RN

020 7409 3333

www.rcn.org.uk
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Useful Addresses

For further information look in your Connexions library under classification

‘Healthcare’ and ‘Social Work and Counselling Services’

Useful Websites:
Connexions Direct: www.connexions-direct.com NHS Careers: www.nhscareers.nhs.uk

Childcare Link: www.childcarelink.gov.uk

Step into the NHS: www.stepintothenhs.nhs.uk
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Connexions Centre Addresses

Freephone Connexions Direct
080 800 13 2 19

www.connexions-humber.co.uk

info@connexionshumber.co.uk

www.connexions-direct.com

Hull Connexions Centre
84-86 Paragon Street
Hull
HU1 3QA

01482 223081

Pocklington Connexions Centre
Pocklington Youth Centre
25 New Street
Pocklington
YO42 2QA

07824 486538

Scunthorpe Connexions Centre
60 Oswald Road
Scunthorpe
DN15 7PQ

01724 282200

Beverley Connexions Centre
3 North Bar Within
Beverley
HU17 8AP

01482 862741

Bransholme Connexions Centre
76 Goodhart Road
North Point Shopping Centre
Bransholme
Hull
HU7 4EF

01482 835780

Bridlington Connexions Centre
20 Blenheim Road
Bridlington
Y016 4LD

01262 678943

Goole Connexions Centre
71-73 Boothferry Road
Goole
DN14 6BB

01405 608810

Grimsby Connexions Centre
Queen Street
Grimsby
DN31 1JA

01472 355303

Hessle Connexions Centre
1st Floor
Library Building
Southgate
Hessle
HU13 0SN

01482 647127

Holderness Connexions Centre
To make an appointment to be seen in
Hedon, Hornsea or Withernsea please call
Beverley Connexions on     01482 862741
or your local Customer Service Centre.


